FISES 


The U.S. Depertment of Labor operetes through 10 regione! offices located in major 


cities ecross the country. 


If you went @ locel engle on « news or feseture story provided 


through this service--or heve « direct news inquiry--you mey contect one of the offices 


lfsted bel ow. 


This listing Includes the names, eddresses end telephone numbers of the 


Public Informetion Directors and the stetes in their regions: 


Region I.........Jonn M. Chever 


Room £-430 
Connect tcut JFK Federal Bldg. 
Meine + MA 02203 
Massachusetts -443-6767 
New Hampshire 
Rhode Island 
Vermont 
Region II.......-Edward I. Welntrew 
Room 3580 
New Jersey 1915 Broedwey a 
New York New York, NY 
Puerto Rico ares. eatth 
Virgin Islands 


Region [I[.......Jonn P. Mord 
Room 2460 


Del ewere 3535 Market Street 
Oistrict of ee PA 19104 
Columbie 3B 
Mary! and 
Pennsy! vente 
Virginta 
West Virgints 
Region [V........Frances Ridgusy 
Room 317 
Alabama 1371 Peechtree St., N.E. 
Florida Atl » A 3309 
Georgia 695 
Mi ssissi ppt 
North Carolina 
South Careline 
Tennessee 
Xemt uty 
Region V.....+++- Jonn 0. Mellott 
Room 772 
tllinots 230 S$. Dearborn Street 
Indiana hicago, IL 60604 
Michigan -535-6976 
“innesota 
Onto 


ai sconsin 


Region VI......--++--Les Geddle 
Room 220 


Artenses $65 Griffin Sq. 814g. 
Loutstene Griffin end Young 3ts. 
New Mag ico Iles, 78208 

Ok} ehame 76) 4776 

Texas 


Region VII......-....Patrick A. Hand 


Room 2509 
lows Federe! Office Bidg. 
Kenses 91! Walnut St. 18 
“1 ssourt x ity, = 4 
Nebreske ted 
Region VIII.........-Ernest £. Sanchez 
Room 1468 
Colorado Federal Bldg. 
Montane 1961 ay t. 
North Dekota . 
South Dekota war 
Utah 


Region IX......+-.---Joe@ 8. Kirkbride 


Room 11201 
Arizona Federal 81d. 
Caltfornia 450 Golden Gate Ave. 
eves ita OO 
Revada - 


Region K....eeeeeees Jack Strick! and 
Room 3094 


Alaska Federal Office Bldg. 
Idano 909 tage _ 
Oregon ttle, WA 
dasnington SEES 7520 











Week of November 1, 1982 


BLACK COLLEGE TO TRAIN WOMEN 
FOR ITI JOBS 


WASHINGTON -- A $55,000 grant has been awarded to Coahoma Junior College, 
Clarkdale, Miss., to provide vocational-technical training and job placement 
assistance to minority women who maintain families, Secretary of Labor Raymond 
J. Donovan announced. 


The project, funded for | year by the Women's Bureau with monies from the 
Employment and Training Administration, will assist about 50 Mississippi Delta 
women who are 35 years of age or over to enter nontraditional occupations. 


Donovan said the project is a fine example of “a partnership effort 
between the federal government and educational institutions to prepare econom- 
ically disadvantaged persons to enter the job market. It will also provide the 
Department further guidance on the development of effective programs to serve 
the needs of rural women.” 


The predominartly black college will provide basic skills development and 
training in such areas as construction masonry, welding, carpentry, entrepreneur- 
ial skills, law enforcement, and paramedic technology. 


AS @ supportive service for the women, child care will be provided during 
the day and evening to enable mothers to attend training at either time. Bus 
transportation will be provided for the participants. 


Women’s Bureau Director Dr. Lenora Cole-Alexander was scheduled to launch 
the project in Jackson, Miss., along with Governor William Winter and Or. 
McKinley Martin, president, Coahoma Junior College. 


Cole-Alexander said that the project, “will provide hope for thousands of 
other economically disadvantaged women who maintain families.” She noted that 
the many facets related to the problems experienced by women in the training 
project, such as age, marital and family status, geographical location, and 
minority group status, will be considered in the training components. 


“These women will have an opportunity to qualify for jobs that pay well 
and that require other than traditional skills. Their employability as well as 
their self-confidence will be greatly ennanced by this training and employment 
assistance program,” Cole-Alexander said. “we hope it will serve as a model, so 
that tne training experience and ultimate employment of the women will be 


multiplied across the country.“ 





Week of November 1, 1982 


DONOVAN GRANTS $4 MILLION 
TO TRAIN 2,100 FOR SKILLED JOBS 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that 1 
$4 million in contracts has been awarded } creme 
conde Gulia to help 2,143 persons get jobs through 


“With Americans adapting to high technology industries and changes in our 
industrial structure, such training becomes even more vital to our employment 
goals,” Secretary Donovan said. “Participation of the private sector in this 
training challenge is necessary if we are to get people back to work.” 


The eight contracts announced are: 


-- General Dynamics Corp., Electric Boat Division, Groton, Conn., 
£490,729, to train 420 men and women in occupations such as 
shipfitter, electrician, machinist, welder, rigger, carpenter, 
and painter, then retain 357 for permanent employment. 


-- Jewish Employment and Vocational Service, A.P. Orleans Vocational 
Center, Philadelphia, Pa., $499,879, to train 250 men and women as 
machinists, electronics assemblers, computer operators and business 
programmers and place 200 in jobs. 4 


-- A.L. Nellum and Associates, Washington, 0.C., $499,991, to train 
’ 250 men and women as shipfitters, pipefitters, carpenters, and 
machinists, and then place 200 of them permanently. 


-- Systems in Education and Training Corp., Miami, Fla., $499,327 to 
train 350 persons and then place 280 in such occupations as 
locksmith apprentice, machinist, smal! appliance repairers, and 
refrigeration mechanic. 


-- State of South Carolina, Office of the Governor; Columbia, $.C., 
$498,519, to train 300 men and women and place 240 in such jobs 
as iron worker, construction worker, pipefitter, and carpentry. 


. Broward Employment and Training Administration, Ft. Lauderdale, Fla., 
$500,000, to train and place 200 persons in occupations such as 
tractor trailer truck driver, electronics mechanic, sheet metal worker, 
clerk typist, auto mechanic, diesel mechanic and air-conditioning 


mechanic. 


(more) 
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-- Northern Virginia Manpower Consortium, Fairfax County Government, 
Fairfax, Va., $473,638, to train 198 men and women as word processing 
operators, data processing technicians, electronics technicians, and 
electronics assemblers, then retain 162 for employment. 


-- Focus:HOPE, Detroit, Mich., $427,303, to train 175 persons as 
operators of boring machines, lathes, milling machines, and screw 
machines, and retain 140 for jobs. 


Those participants not retained or placed immediately upon completion of the 


program will be provided with continuing and intensive placement efforts to get 
thes into jobs. 





The National On-the-Job Training Program provides job and training 
opportunities to economically disadvantaged persons in skilled occupations 
where stable, well-paid employment can reasonably be expected, plus new 
job and training opportunities to workers who have been displaced from 
exployment owing to permanent or long-term mass layoffs, including 

layoffs arising from plant closings. 


Also, it alleviates private-sector labor shortages by recruiting, 
training and placing individuals in skilled jobs where a high demand 
for workers will persist. 


These eight OJT contracts were awarded under new procurement procedures 
which called for competitive bidding, replacing the former method of 
sole source funding. That method allowed contracts to be awarded to 
firms solely on their own performances. 


Week of November 1, 1982 


POSTAL WORKERS TO RECEIVE $400 MILLION 
IN ST R FE = 

WASHINGTON -- Secretary of Labor Raymond J. Donovan announced that the 
U.S. Postal Service (USPS) will pay $400 million in back wages and damages to 
800,000 present and former employees in the largest settlement ever obtained 
under the Fair Labor Standards Act (FLSA). 


Secretary Donovan called the agreement “a victory in the best interests of 
both USPS employees and the American public." 


Terms of the settlement, approved by Chief Judge Aubrey E. Robinson, 
U.S. District Court for the District of Columbia, “will result in fair and 
equitable treatment for postal workers," Donovan said. 


Payments to employees will be made from a contingency fund set aside by USPS 
in 1978 for this purpose. . Affected employees can expect to receive money due them 
within the next six months, the Labor Secretary said. Former USPS employees who 
belfeve they might be affected by this settlement should contact their place of 
last USPS emp] oyment. * 


_— The settlement resolves a suit filed against USPS by the department in 


The suit charged that USPS violated the FLSA's minimum wage and overtime pro- 
visions by: (1) failing to include certain wage premiums (such as a night-shift 
differential and Sunday wage premiums) in calculating employees’ regular rates of 
pay; (2) failing to compensate employees in certain situations for work time exceed- 
ing 40 hours in a workweek, and (3) failing to count as work hours certain study, 
practice and training time required of employees. i 


The settlement concludes litigation initiated by the department against the ’ 
USPS. It also includes a resolution of several consolidated suits brought by private 
attorneys affecting some 20,500 USPS employees. 


USPS became subject to the FLSA in May 1974. Suits alleging FLSA violations 


subsequently were filed by some 90,000 USPS employees. These suits were settled on 
March 31, 1978, for about $60 @illion. 


eee 
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TWO MILLION TO RECEIVE ADDITIONAL UNEMPLOYMENT 
ADMINISTRATION PROGRAM 


WASHINGTON -- Rejecting what he called “an unfortunate sisrepresentation” 
of a new Administration program, Labor Secretary Raymond Donovan said that 
unemployment benefits will be extended for two million unemployed Americans. 


Legislation passed last year by Congress raised the so-called trigger rates 
that determine whether a state will pay extended unemployment benefits. 


“We recognized that this wuld result in some states losing eligibility for 
the extended benefits,” said Donovan. “To remedy the situation, we pushed for 
the Federal Supplemental Compensation Program. This program provides up to ten 
additional weeks of benefits -- paid solely by the federal goverment -- to workers 
fn any state who have exhausted their other benefits.“ 


According to Donovan, this is only the second time in history that the fed- 
eral government has agreed to pay the full cost of extended unemployment benefits. 
It fs also the second longest extension of benefits in history. 


“We have an obligation to help as aany of our people as possible,” said 
Donovan. : 


Donovan also stressed “No worker will face a reduction of either the 
Guration or weekly amount of unesployment benefits before the end of the year." 





Week of November 1, 1962 


an ee ee a ea 
AND UNEMPLOYMENT: AUGUST 1982 


WASHINGTON -- Unemployment rates increased in 49 states and the 
District of Columbia between August 1981 and August 1982, according to 
preliminary data released by the Bureau of Labor Statistics of the U.S. 


Oepartment of Labor. 


The rate in South Dakota was essentially unchanged. The National 
unemployment rate, not seasonally adjusted, rose from 7.2 to 9.6 percent 
over this period. The highest jobless rates were reported in Michigan 
(14.5 percent) and Alabama (14.2 percent); the lowest rates were in South 
Dakota (4.3 percent) and North Dakota 4.7 percent). (Data are not adjusted 
for seasonal variation.) 


For the 221 reportiag setropolites sreas for which data were available, 98 
had enesploysent cates that erusled or exceeded the sational average. 
Toungstown, Ohic (20.9 percent) ceported the highest jobless cite. 
Stamford, Connecticut (3.5 perceat) had the lowest rate. 


Employeent 


Eaployaent, as measured by the soathly survey of nonagricultural 
establishments, declined in 44 States between August of 1961 and 1982. In 
virseally all States, eaployeent declines were concentrated ia the 
goods-producing industries (sining, consteuction, and eanufacturiag), slong 
with transportation and public utilities. % the ether hand, eaployeent gains 
in services coatiaued in sost States. 


The largest eaployseant decline over the year vccurred tn Pennevivants 
(267,900). Five additional States had eaployaent ceductions that exceeded 
100,000: [llinets (153,000), Nichigae (140,000), Okie (114,000), California 
(131,000), and Indiana (110,000). In contrast, two States, Texas and Flerids, 
had small eeployeeat geias due sataly to job increases ia trade 18d services. 
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LABOR DEPARTMENT PUBLISHES 


T : NT_ COOPERATION 


WASHINGTON -- A resource guide describing the size and structure of 180 
cooperative labor-management programs in operation throughout the country has 
been published by the U.S. Department of Labor's Division of Cooperative 
Labor-Management Programs. 


The 19@-page directory also identifies industry, reyional, ano area 
Committees amd cesource centers which provide information 4nd services CO 


encourage tne Jevelogment of cooperative programs. 


The “Resource Guide to Labor-sanagement Cooperation” 18 Gesiyned CO aseiSt 
cooperative labor-management efforts Oy assisting current and potential 
participants to learn afout existing proycams. Mw entriss were selecte: 
pecmit cusiness and lapor leaders to locate programs in mich others in their 
tegion, industry, of union are involved. 


facm entry lists the name of the proyram, tne industry a union 
participating, now many people are covered, how the prujraes if Set up, aia 
what aceas and issues are covered by the Cooperative agreement. A ocief 
d@eectiption of the progras and contacts fur additional information ere aia 
included. 


Cooperative laboc-aanagement programs, also known as quality of work Lite 
programs, are joint efforts by Labor and manajesent CoO work cogetner to ao.ve 
propless of mutual concern. ‘Their aia is goce satisfied and productive 
employees and aoce efficient, adaptive, and productive of janizatiuns. 


The cesource quide is evailadie from the Superintenvent of Oocuments, U.S. 
Govecrmant Printing Office, Washington, 0.<. 20402, and (rose che Orrice's 
tegional socxstoces. ‘The stock mmber for the resource juije is 
029-000-00414-$ and it costs $7.00. 
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DISABLED VETERANS OUTREACH PROGRAM 
~~ HELPING OTHERS IN THE SAME BOAT 


(Another in a series on laws and programs administered by the U.S. Labor 
Department protecting workers.) 


Washington -- Disabled and Vietnam-era veterans face special difficulties 
when they seek to enter the job market, but because of people like Ronald L. 
Seger of Appleton, Wisc., those obstacles can be overcame. 


Last year, Sager found work for 228 veterans, including 49 who had 
service-connected disabilities. The Disabled American Veterans honored hia 
as the 1982 Oftsabled Veteran Outreach Program (OVOP) Representative of the 
year. 


OVOP, begun as a temporary program five years ago, last year assisted 
30,000 disabled veterans in their search for work. The Labor Department 
funds the program, which is administered by the Assistant Secretary for 
Veterans’ Empl oyment. 


Concetved as part of the Economic Stimulus Package in June 1977, OVOP 
became a permanently legislated program with the passage of the Veterans 
Rehabilitation and Education Amendments of 1980. 


The legislation provides for one OVOP representative for every 5,300 
disabled and Vietnam-era veterans in each state and in Washington, 0.C., 
and Puerto Rico. There are approximately 2,000 OVOP workers nationwide, 
with staff ranging from three representatives in Alaska and Wyoming to 
220 specialists tn California. 


Every OVOP representative is a veteran. Oisabled Vietnam-era veterans 
and disabled veterans are given top priority in the hiring process. The 
majority of OVOP specialists work in local employment service offices, with 
others stationed at centers established by the Veterans Administration or 
designated by the Secretary of Labor. 


Although OVOP representatives assist veterans with various needs, the 
major objective today is to provide suitable training and employment. OVOP 
staff have contributed to the placement of more than 160,000 disabled and 
Vietnam-era veterans since the inception of the program. 


A key element of the program is the one-to-one relationship estab! ished 
between the DVOP representative and the veteran. This is coupled with the 
OVOP worker's special understanding of the probless faced by disabled and 
Vietnam-era veterans. 


“This fs what makes the program so successful,“ says Al Payne, a 
veterans employment specialist at the Labor Department. “If it takes one 
hour or one month, the DVOP specialist will work with you. He provides 
personalized service.” 


—more- 
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DVOP staff cooperate with veterans’ groups to identify disabled 
veterans and help them obtain necessary services, including Job Service 
registration, counseling, job development and selective pl acenent. 


The representatives also develop a network of employer contacts and 
work with community groups and local veterans organizations to locate 
private and public sector job opportunities. 


In search of jobs for his veteran clients, for example, the award- 
winning Sager, last year, made 78 personal visits and 314 phone calls to 
employers in the Appleton area. 


Job placement isn't the only responsibility of OVOP representatives, 
as Sager's efforts illustrate. He salvaged a number of jobs by encouraging 
certain veterans to seek counseling and by explaining their special prob- 
lems, such as post-traumatic stress, to their employers. As a result, 
several employers granted ful! seniority, pay and benefits to veterans 
while they received counsel ing. 





eek of “cvemmer 1, 13522 


FILLERS FROM THE J.S. DEPARTMENT OF LABOR 


During the 1983 fiscal year, the Occupational Safety and realth Aaministration 
will seek to improve workplace safety and nealth by concentrating on efforts to 
safeguard federal employees, employer and employee assistance, agency management, 
strong state-operated OSHA programs, improved safety and health standards, and 
compliance, the J.S..Separtment of Labor reports. 


Main objectives of the Occupational Safety and Health Administration for 
fiscal 19863 fall into six major categories; management, employer-employee assistance, 
state programs, compliance, federal agency programs, and standards, tne ..S. 
Department of Labor reports. 


oe? 

During fiscal year 1363, the overall goal of tne Sccupational Safety anc 
wealtn Administration 1s to provide leadership and assistance ‘or the ‘provement 
of workplace safety and health conditions through @ comprenensive orogram of 
government and private sector activities, according to the J.5. Lasor Jeparcment. 


eee 





